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Week of March 16, 1987 


BLACK UNEMPLOYMENT UNCHANGED 
IN FEBRUARY 


e for black workers was unchanged in 
f Labor Statistics of the U.S. Department 


WASHINGTON -- The unemployment rat 
February at 14.3 percent, the Bureau o 
of Labor reported. 


The unemployment rate for black adult men, ages 20 and over,was 12.0 
percent; their rate was 12.2 percent a month earlier. 


The unemployment rate for black adult women, was about unchanged at 12.9 
percent; it was 12.8 percent a year earlier. 


February's unemployment rate for black youth edged down from it's January 
rate of 39.5 to 38.9 percent. 


ate was 6.6 percent and the civilian 


' 1 ent r 
The nation's overall unemploym half a percentage point below year- 


worker rate was 6.7 percent; both were 
earlier figures. 


Nonagricultural payroll employment--as measured by the monthly survey 
of establishments--rose by 335,000 in February, while -civilian 
employment=~as measured by the monthly survey of households--was up by 
370,000. Both employment series have increased by nearly 1.2 million since 
last October. 


Unemployment (Household Survey Data) 


The number of unemployed persons was unchangéd in February, remaining 
at a seasonally adjusted level of about 8.0 million. The jobless rate for 
civilian workers of 6.7 percent remained at its lowest point in nearly 7 
years. 


Jobless rates for most major labor force: groups--adult men (5.9 
percent), adult women (5.8 percent), teenagers. (18.0 percent), whites (5.7 
percent), and blacks (14.3 percent)--showed little or no movement from 
their January levels. The unemployment rate for Hispanics, which is 
relatively volatile, dropped to 9.6 percent. 


The number of persons employed part time for economic 
reasons~~sometimes referred to as the partially unemployed--increased by 
75,000 in February. Their total has generally fluctuated in the 5.5 to 
5-8 million range for the past 3 years. 


Civilian Employment and the Labor Force (Household Survey Data) 


Civilian employment rose by 370,000 in February, after seasonal 
adjustment, following a similar increase in the prior month, as the 
proportion of the civilian population that is employed edged up to a new 
high of 61.2 percent. The gain was concentrated among married women, whose 
employment rose by 290,000. 


The civilian labor force continued to expand, rising by 315,000 to a 
seasonally adjusted level of 119.3 million. The labor force participation 
rate rose to 65.6 percent, also a new high. Over the year, the labor force 
was up by 2.2 million, with adult women accounting for nearly 3 out of 
every 5 added members. 


-more- 
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Industry Payroll Employment (Establishment Survey Data) 


Total nonagricultural payroll employment rose by 335,000 in February, 
reaching a seasonally adjusted level of nearly 102 million. There have 
been increases of at least 240,000 in each of the last 6 months, with the 
largest in January and February. As in previous months, the February gain 
occurred largely in the service-producing sector, reflecting increases in 
the services and retail trade industries, the latter particularly in 
general merchandise stores. The finance, insurance, and real estate 
industry also experienced an employment increase. _ 


Manufacturing employment rose by 50,000, due in large part to the 
return of workers after settlement of labor disputes in the steel and 
machinery industries. While there was a small rebound in motor vehicles 
and equipment, most other factory payrolls, both in durables and 
nondurables, were little changed. 


Employment in the other goods-producing industries was essentially 
unchanged. Mining remained at a very low level, and the construction 
industry, which had risen markedly in January after seasonal adjustment, 
was unchanged in February. ‘ 


Weekly Hours (Establishment Survey Data) 


The average workweek of production or nonsupervisory workers on 
private nonagricultural payrolls expanded by 0.2 hour to 35.0 hours, 
seasonally adjusted. Weekly hours in manufacturing rose 0.3 hour to 41.2. 
This was the longest factory workweek since November 1966. 


As a result of the increase in both employment and hours of work, the 
index of aggregate weekly hours of production or nonsupervisory workers on 
private nonagricultural payrolls rose by 1.1 percent to 121.1 (1977=100), 
seasonally adjusted. The manufacturing index rose by almost the same 
magnitude to 94.5. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings rose 0.5 percent in February, after allowance 
for seasonality, while weekly earnings increased 1.0 percent. Prior to 
seasonal adjustment, hourly earnings rose by 2 cents to $8.89 and weekly 
earnings were up $2.46 to $307.59. Over the year, hourly earnings rose 15 
cents and weekly earnings were up $6.93. 


The Hourly Earnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 171.4 (1977=100) in February, 
seasonally adjusted, an increase of 0.5 percent from January. For the 12 
months ended in February, the increase was 1.9 percent. The HEI excludes 
the effects of two types of changes unrelated to underlying wage rate 
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movements--fluctuations in manufacturing 
employment shifts. 


overtime and 
In dollars of 


interindustry 
constant 


purchasing power, the HEI 
increased 0.9 percent during the 12-month period ended in January. 


## #- 
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EXPLOSION OF LOW-PAYING SERVICE JOBS 
A "MYTH," BROCK SAYS 

WASHINGTON -- The notion that America's high-paying industrial jobs 
are being rapidly replaced by low-paying service work is a "myth," Secretary 
of Labor William E. Brock said. 


The nation's industrial work force is about the same as it was in 
1967, Brock said, and of the millions of new service jobs being created 
many are in telecommunications, data processing, financial services and 
other high-skill occupations. 


In an address at the National Press Club in Washington, D.C., Brock 
pointed out that since 1982, when over 12 million jobs have been created, 
jobs paying $10 an hour or more have increased by over 50 percent while 
those paying the minimum wage and below have decreased by more than a fourth. 


The nation's .economic challenge is not only creating new jobs but 
making sure that American workers will be able to meet the changing 
demands of the labor market, the Labor Secretary said. "The majority of 
the new jobs will require post-secondary skills, yet last year alone 
700,000 kids graduated from high school and couldn't read their diplomas." 


He said the Labor Department has launched a major effort called Work 
Force 2000 to upgrade the skills and increase the adaptability of American 
workers. Key elements of the effort are a proposed $800 million program 
to offer year-around literacy and skill training to young parents and 
teenagers in welfare families and a $980 million proposal to improve training 
and reemployment services for dislocated workers. 


Both proposals are aimed at helping people develop “skills which will 
enable them not only to survive but to thrive in a changing job market," 
Brock explained. Noting that the current federally-funded program for 
disadvantaged youth stresses summer jobs, Brock said: 


“That will keep them off the street and occupy them for a short time. 
But summer jobs aren't enough. We want to help them earn a one-way ticket 
out of poverty." 


Brock also noted that by the year 2000, about 80 percent of new entrants 
in the work force will be minorities, women and immigrants, groups that have 
been traditionally disadvantaged by circumstance and discrimination. 


"What's more," the secretary said, “they are today receiving the 
least in terms of opportunity and skills development." 


The focus of the department's Work Force 2000 will be on literacy, youth 
supported by the Aid to Families with Dependent Children (AFDC) program and 
dislocated workers. 
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Continued failure to educate and train groups which have been under- 
represented in the work force could lead to “a class society not divided 
by race or by sex but by skills--the employed vs. the unemployable--and that's 
inexcusable," Brock added. 


Because many dislocated workers need to develop new skills to cope 
with the demands of changinc technology, Brock said-the proposed Worker 
Readjustment Act will “stress rapid response and will emphasize training and 
reemployment services rather than income support." 


The programs for welfare youth and dislocated workers are part of a 
broader Administration effort to improve America's competitiveness in world 
markets, Brock pointed out. In addition to education and training, he said 
competitiveness involved a variety of factors including productivity, costs, 
labor-management relations, research and development, tax and trade policies 
and the relative strength of currencies. 


### 
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BLACK, OTHER DISLOCATED WORKERS IN 5 STATES TO RECEIVE AID 


WASHINGTON -- Secretary of Labor William E. Brock announced a total of 
$2,460,875 in grants for black and other dislocated workers in California, 
Colorado, Indiana, Maryland and Wisconsin, who are displaced due to plant 
closings, mass layoffs, and employment reductions in economically declining 
industries. 


The funds are authorized under Title III of the Job 
Training Partnership Act (JTPA), and will provide dislocated 
workers with retraining and other supportive services to re- 
enter the workforce. 


“Many of this Nation's vital workers find themselves in the 
midst of changing economies," Secretary Brock said. "JTPA is a 
valuable, useful partnership between the public and private 
sector to help these workers adapt their skills and talents to 
new enterprises." 


California's North Valley Job Training Consortium (NOVA) 
will receive $750,000 to assist up to 320 electronics 
manufacturing production workers dislocated as a result of — 
numerous layoffs from electronics industries throughout the 
Silicon Valley area. Northern Santa Clara County is affected. 
Workers will receive assessment, testing, remedial education, 
classroom or on-the-job training, job search assistance and 
workshops. Supportive services, such as child care ‘and 
transportation assistance, will be available. 


The Governor's Office of Job Training in Colorado will 
receive $300,000 to assist up to 250 natural resource industry 
workers dislocated as a result of the declining market demand 
for natural resource products. Though the entire state is 
affected, emphasis will be placed on the Denver metropolitan 
area, where many of the workers are concentrated. Workers will 
receive counseling, and where appropriate, formal training at 
universities and community colleges. 


Indiana's Regional Growth Enterprises will receive $500,000 
to assist up to 250 workers dislocated as a result of layoffs at 
the Cummins plant in Columbus, and the RCA plant in Bloomington. 


-more- 
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The areas affected include Bartholomew, Brown, Jackson, 
Jennings, Monroe and Owen counties in South Central Indiana. 

The project is designed, through regional growth, to link 
dislocated workers with training and employment opportunities in 
new and expanding industries. Workers will receive assessment, 
testing, compensatory education with literacy skills 
development, occupational classroom and on-the-job training, job 
search assistance, and personal and financial counseling. 


The Western Indiana Private Industry Council will receive 
$382,500 to assist up to 192 construction equipment workers 
dislocated as a result of the J.I. Case plant closure. Terre 
Haute (Vigo County) is affected. Workers will receive 
assessment, General Education Development (GED) assistance, 
counseling, job search assistance/development, classroom and/or 
on-the-job training, and supportive services. 


The Western Maryland Consortium Service Delivery Area will 
receive $300,000 to assist up to 250 tire manufacturing and 
metal fabrication workers dislocated as a result of the closure 
of the Kelly-Springfield tire manufacturing plant, and mass 
layoffs at the Precise Metals plant in Cumberland. The areas 
affected include Allegany, Garrett and Washington counties. 
Workers will receive counseling, relocation and job search 
assistance, retraining and job development. 


The Blackhawk Technical Institute of Janesville, Wisconsin 
will receive $228,375 to assist up to 150 paper-making machinery 
manufacturing workers affected by mass layoffs at the Beloit 
Corporation. Rock County is affected. Workers will receive job 
search assistance, remedial education, and customized, classroom 
and on-the-job training. Supportive services will be provided 
as necessary. 


The dislocated worker program aids workers who have been, 
or are about to be, laid off due to technological change, 
foreign competition, or the permanent closing of a plant or 
facility. Training is also provided for workers who are 
unlikely to return to their previous industry or occupation, 
with little prospect for local employment or reemployment. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


A work-disabled person is defined as one under age 65 who has a physical 
or mental condition that prevents her or him from working or limits the amount 
of work that can be done, or who is retired because of i1] health, according 
to a fact sheet on working women published by the Women's Bureau of the U.S. 
Department of Labor. 


### 


In 1981, the average disabled woman was not employed, nor was she looking 
for work, and her total 1980 annual income was less than $3,500. The average 
age for a work-disabled woman was 51; for a nondisabled woman it was 33, accord- 
ing to a fact sheet on working women published by the Women's Bureau of the U.S. 
Department of Labor. 


### 


In 1981, disabled women who were employed were twice as likely as non- 
disabled women to be self-employed. One in every 9 (10.8 percent) employed 
disabled women were self-employed, compared with just over 1 in every 20 work- 
ing women with no disabilities, according to a fact sheet on working women 
published by the Women's Bureau of the U.S. Department of Labor. 


### 


Disabled women represented 8.5 percent of all working age women (ages 16 
to 64) in 1981 or slightly more than 1 out of every 12 women in this age group, 
according to a fact sheet published by the Women's Bureau of the U.S. Department 
of Labor. 


### 








